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4 |Introduction to St Andrews Primary School

All information in this handbook is correct as of October 2022

Introduction to St Andrews
Primary School

As Head Teacher, welcome to St Andrews Primary School. | hope that our
partnership will be productive and enjoyable and that your child settles quickly with
us.

We take pride in the fact that this is a happy and industrious school with a real sense
of team spirit. We hope that your child enjoys his/her time at St Andrews Primary
School.

The education of a child is far too important to be left to a school alone. Parents
have a very important part to play too. The school handbook explains what you can
expect of the school and also indicates what the school expects of you in the way of
partnership, help and support.

School Contact Details

Head Teacher Roselynn Birnie

School Name St Andrews Primary School

Address 113 Charlotte Street, Fraserburgh
Telephone Number 01346 415845

Nursery Number 01346 415845

Website

Parent Council Email sasafraserburgh@gmail.com

Parent Council Social Media | St Andrews School Association on Facebook

Adverse weather and emergency closure

https://online.aberdeenshire.qov.uk/Apps/schools-closures/



https://online.aberdeenshire.gov.uk/Apps/schools-closures/
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St Andrews Primary School is a non-denominational school with a role of 375. This
comprises of 312 primary pupils and 63 nursery pupils. Our Early Learning and
Childcare Centre (ELCC) provides a provision for eligible 2 year olds. The school
serves the Fraserburgh catchment area and is part of the Fraseburgh CSN. We are a
split site school with an Infant building which holds P1-3 and a larger Main building
which holds P4-7. We also have 2 nursery settings, one of which is in the Main
building and the other is a separate Annexe building.

We currently have 13 primary classes. Our staffing for this session comprises 16
teachers (we have 2 classes with teachers job sharing) included in this we have a
probationer teacher, 2 ASL teachers (0.4/0.6FTE) and 11 pupil support assistants.
We also currently have an extra Pupil Support Assistant and a Pupil Support Worker
who have been employed using our Pupil Equity Funding to support raising
attainment and achievement. We have pupils from a wide range of backgrounds and
cultures, our EAL pupils and also pupils from SIMD deciles 1-10 in our school.

Our Early Years Team consists of an Early Years Senior Practitioner, 2 Early Years
Lead Practitioners, 9 Early Years Practitioners and two 15 hour Early Years
Practitioner lunch cover. During 2018-19 we extended the opening hours of our
ELCC as part of the 1140 Expansion project.

Our Management team consists of a Head Teacher who is non-class committed, a
non-class committed Deputy Head Teacher and an Acting Deputy Head Teacher,
non-class committed. Other members of our staff include 1 school administrator and
1 admin support worker. We currently have specialist teachers in P.E (0.6 FTE),
Music (0.2FTE), Drama (0.2FTE) and Art (0.75FTE). The staff form a cohesive,
supportive and effective team which aims to deliver high quality education.

Community Links are a valued part of school life and the children are making use of
the local environment as part of their curriculum.

The school has a supportive Parent Council which encourages involvement of
parents in the life and work of the school. Through the Pupil Council, pupils are
involved in the work of the school and its improvement. Pupil Voice Groups, House
Captains and Buddy’s are developing leadership roles of pupils in our school.

Devolved budgets are managed in accordance with authority guidelines in
order to support planned improvements in the school.

Relationships and partners...
Our focus...

Our commitment...

Our ethos...

The school day...

Our staff team...




6 |Introduction to St Andrews Primary School

ORGANISATION OF THE SCHOOL DAY

Nursery

AM Session

Drop off 8am-8.45pm
Pick up 12pm-12.45pm

School Opens

Lunch break Infant Building
Main Building

School Closes

PM Session
Drop off 1pm-1.45pm
Pick up 5pm-5.45pm

9.00 am
12.30 pm - 1.30 pm
12.15 pm -1.15 pm
3.00 pm
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Our Vision, Values and School
Ethos

School and its context

St Andrews Primary School’s vision and values communicate our philosophy and
beliefs for St Andrews’s school community.

Our School Vision

At St Andrews School our shared vision is to provide the highest quality educational
experiences in a happy, safe and caring environment, where everyone feels
included, supported and challenged. All learners will have the opportunity to develop
skills and knowledge for life to inspire them to be the best they can be.

#succeedingtogether

Values

Succeeding Together
Ambition

Nurture

Determined

Respect

Equality

Work Hard
Self-Motivated

Ethos

The ethos and culture of our school reflects a commitment to children’s rights and
positive relationships. All staff and partners model behaviour which promotes and
supports the wellbeing of all. Relationships across the school community are very
positive and supportive founded on a climate of mutual respect within a strong sense
of community, shared values and high expectations.
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Aims
To support the schools’ vision, our aims are:
Learning:

To ensure that each pupil is provided with experiences which are active, relevant,
engaging, challenging and promote independence.

(Article 28,12,15,31)
Teaching:

To ensure that all teaching is of the highest possible quality and matched to
individual pupil need. (Article 42)

Inclusion:

To ensure that all members of our school community are valued equally and treated
with respect, promoting positive attitudes towards social and cultural diversity.
(Article 3,14,23)

Leadership:

To promote the shared vision and values of St Andrews School and create an ethos
of high expectations in which all staff and pupils work together to ensure continuous
improvement. (Article 15)

Achievement:

To ensure that all members of our school community are encourages to achieve all
they can and that such achievements are recognised and celebrated. (Article 29)

Partnership:

To ensure opportunities are created for parents and others in the wider community to
be involved in the life of the school and its programme for improvement.(Article 18)

Our Vision, Values and aims ensure the best interest of the children are our priority,
this links with articles from the UN Conventions on the Rights of the Child.
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Curriculum

Within our school, we aim to provide a curriculum that is both inclusive and ambitious
for all — a curriculum which is both academically challenging as well as providing
opportunities to develop skills for learning, life and work.

Our curriculum will be based around the four capacities of Curriculum for Excellence
— to ensure our pupils are successful learners, confident individuals, effective
contributors, and responsible citizens. Our curriculum will also reflect the principles of
curriculum design to ensure breadth, depth, personalisation & choice, challenge &
enjoyment, progression, coherence, and relevance. We will therefore, have a
curriculum which we will adapt continuously over time to meet the needs of our
pupils.

Following the principles of Curriculum for Excellence, achievement of children and
young people is celebrated in its broadest sense. This means looking beyond
formally assessed learning, to recognise activities like volunteering and participation
in arts, sports, and community-based programmes. This approach complements the
nurturing and aspirational outcomes of Getting It Right for Every Child, and our aim in
Aberdeenshire to overcome inequality by Raising Attainment for All, promoting Equity
and Excellence in schools, and Closing the Gap. Further information on the school’'s
approach to Curriculum for Excellence including information for parents, can be
found on the school website at: <Inset School Website address>.

Curricular Areas

x Literacy and English Language: Listening, Talking Reading, and Writing.

x Numeracy and Mathematics: Number, Money and Measure, Information
Handling, Shape, Position and Movement.

x Health & Wellbeing: Mental, emotional, social, and physical wellbeing,
Physical education, activity and sport, Food and health, Substance misuse,
Relationships, sexual health and parenthood.

x Social Studies: People, past events and societies, People, place and
environment, People, society, economy, and business.

x Sciences: Planet Earth, Forces, electricity and waves, Biological Systems,
Materials, Topical Sciences.

x Technologies: Technological developments in society, Business technology
skills and knowledge, Computing science, Food and textiles, Craft, design,
engineering, and graphics.

x Expressive Arts: Music, Drama, Art and Design and Dance.

X Religious and Moral Education: Christianity, World Religions, Development
of beliefs and values.

x Modern Languages: French

Curriculum Design
Our curriculum is designed based on the following 7 principles:

x Challenge and enjoyment
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Breadth

Progression

Depth

Personalisation and choice
Coherence

Relevance

X X X X X X

Developing Young Workforce

Developing the Young Workforce (DYW) is the Scottish Government’s Youth
Employment strategy to better prepare young people for the world of work.

Developing the Young Workforce is embedded in Scotland’s Curriculum and along
with the Curriculum for Excellence and Getting it Right for Every Child (GIRFEQC) it is
one the three main building blocks underpinning Scotland’s education offer for
children and young people.

The DYW Aberdeenshire priorities are as follows:

x Development of the DYW Curriculum offer including embedding the
Career Education Standard Entitlements 3-18 and the further
development of BGE pathways and Foundation Apprenticeships in
the senior phase.

x Skills Development — embedding skills for learning, life and work
(MetaskKills) and skills profiling

x Partnership Development, including partnership with employers
x Support for Equalities

As part of the 3-18 curriculum, pupils will develop skills for learning, life, and work
and Skills 4.0 and Metaskills. Throughout their time in school, from Early Years
onwards, all pupils will have an opportunity to engage with employers, through
experiences like workplace visits, career talks, employability events and courses,
work experience and curriculum based activities. They will also have the opportunity
to learn about further and higher education as well as different career pathways into
employment.

In S4-6, pupils will be given the opportunity to study for vocational qualifications,
including Foundation Apprenticeships, alongside the more traditional qualifications.

Further information for parents on Foundation Apprenticeships can be found here

Curricular Levels

Early The pre-school years and P1, or later
for some.
First To the end of P4, but earlier or later

for some.



https://www.gov.scot/publications/developing-young-workforce-scotlands-youth-employment-strategy/
https://scotlandscurriculum.scot/2/
https://www.gov.scot/policies/girfec
https://education.gov.scot/Documents/dyw2-career-education-standard-0915.pdf
https://www.skillsdevelopmentscotland.co.uk/media/44684/skills-40_a-skills-model.pdf
https://www.skillsdevelopmentscotland.co.uk/media/44684/skills-40_a-skills-model.pdf
https://www.npfs.org.uk/skills-in-a-nutshell/
https://www.skillsdevelopmentscotland.co.uk/media/44684/skills-40_a-skills-model.pdf
https://www.apprenticeships.scot/become-an-apprentice/foundation-apprenticeships/

Second

Third and Fourth
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To the end of P7, but earlier or later
for some.

S1 to S3, but earlier for some. The
fourth level broadly equates to
Scottish Credit and Qualifications
Framework level 4. The fourth level
experiences and outcomes are
intended to provide possibilities for
choice and young people's
programmes will not include all the
fourth level outcomes.

Development of Spiritual, Moral, Social and Cultural Values

In our school we are committed to providing appropriate opportunities for the
development of pupils’ spiritual, moral, social and cultural values through both the
ethos and the curriculum.

Extra-Curricular Activities

We currently run the following after school clubs:

Monday Basketbal 3pm —4pm P4-P7 Main Building
Stay & Play | 3pm — 3.45pm P2-P3 Infant Building
Tuesday Choir 3pm —4pm P5 - P7 | Main Building
yoga 3pm —4pm P4 — P7 | Main Building
Thursday Arts & Crafts | 3pm — 4pm P6-P7 Main Building

1+2 Language Learning

The Scottish Government policy ‘Language Learning in Scotland: A 1+2 Approach’ is
now embedded in our curriculum. Children are growing up in a multilingual world and
to allow them to take their place as global citizens, they need to be able to
communicate in many settings. This approach entitles every child and young person
to learn two languages at school in addition to their mother tongue language.

In our School the first foreign language will be either French, German or Spanish
(complete as appropriate). This language will be learned from P1 (in Primary School)
through to S3 (in secondary school). (Amend depending on cluster) For more
information go to <Aberdeenshire website>
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If you would like your child to access Gaelic Medium Education and they have not yet
started to attend a primary school you can make a request for an assessment of
need for Gaelic Medium Primary Education (GMPE). For more information, please go
to:

http://aberdeenshire.gov.uk/schools/information/gaelic-in-schools/

The parent or carer of any child or young person can make a request for their child to
attend to any school which offers GMPE. This will enable your child to be taught by
specialist staff. As there are currently no schools in Aberdeenshire which have GME
provision learners are transported to school in Aberdeen City.

Further Information

Further information on the school’s approach to Curriculum for Excellence including
information for parents, can be found on the school website at: <Insert School Web
Address>

More general information on Curriculum for Excellence and the new Qualifications
can be found by clicking on the hyperlinks below.

Policy for Scottish Education:
https://education.gov.scot/scottish-education-system/policy-for-scottish-education

Early Learning & Childcare:

https://www.education.gov.scot/education-scotland/scottish-education-system/early-
learning-and-childcare-elc/

Broad General Education (Pre school — S3):

https://education.gov.scot/scottish-education-
system/Broad%20general%20education

Senior Phase and beyond (S4 — 16+):
https://education.gov.scot/scottish-education-system/senior-phase-and-beyond

National Qualifications:
https://www.sqa.org.uk/sga/58062.3806.htm|?pMenulD=5605



http://aberdeenshire.gov.uk/schools/information/gaelic-in-schools/
https://education.gov.scot/scottish-education-system/policy-for-scottish-education
https://www.education.gov.scot/education-scotland/scottish-education-system/early-learning-and-childcare-elc/
https://www.education.gov.scot/education-scotland/scottish-education-system/early-learning-and-childcare-elc/
https://education.gov.scot/scottish-education-system/Broad%20general%20education
https://education.gov.scot/scottish-education-system/Broad%20general%20education
https://education.gov.scot/scottish-education-system/senior-phase-and-beyond
https://www.sqa.org.uk/sqa/58062.3806.html?pMenuID=5605
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Assessment and Reporting

Pupils move through the curriculum at their own pace. A wide range of assessment
techniques are used in school depending on what is being assessed and the reason
for the assessment e.g.

L1

Observation of what the pupils “say”, “write” and “do”.

Homework

Self and peer assessments

Marking of class work and other individual/class assessments
Ongoing tracking and monitoring procedures in school

Scottish National Standardised Assessments (P1, P4, P7 and S3)

X X X X X X

Progress will be evidenced using a variety of approaches that best reflect the
learning that has taken place and will track the skills that your child or young person
is developing.

Assessment is ongoing throughout the Broad General phase and is a continuous
process which influences the goals set for your child. As part of assessment, each
year children and young people in P1, P4, P7 and S3 will participate in the Scottish
National Standardised Assessments (SNSA). These national assessments are
completed online and provide teachers with immediate feedback on each child or
young person’s progress in literacy and numeracy. Children and young people do not
have to prepare or revise for the assessments, which take place as part of normal
learning and teaching. The assessments do not have any pass/fail mark and the
results are used to help teachers plan the next steps in learning for each child/young
person. Further information on SNSA is available at

https://www.qov.scot/publications/scottish-national-standardised-assessments-
purpose-and-use/

The results of children’s achievements are discussed with them regularly so that they
are involved in taking responsibility for their own learning. This may take the form of
oral discussion and/or written comment. In this way, it is hoped to assist the pupil
identify what has been learned and the next steps to their learning. Children regularly
set targets in their work.

Parents will be informed of progress:

through pupil profiles/learning logs

through parent consultation evenings and other meetings
through curriculum/learning events/parent workshops

by the annual school report

Individual Education Plans and associated documents

X X X X X

Parents and carers are encouraged to contact the school at other times throughout
the year to discuss their child’s progress.

Secondary schools: Assessment & Reporting in the Senior Phase (S4-S6)



https://www.gov.scot/publications/scottish-national-standardised-assessments-purpose-and-use/
https://www.gov.scot/publications/scottish-national-standardised-assessments-purpose-and-use/
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In the Senior Phase pupils embark on the National Qualifications.

As pupils enter this phase, they are set an aspirational target grade for each subject
they are studying. This forms the basis for learning conversations between staff and
pupils to discuss progress and identify next steps. This is shared with parents/carers
through TRACKING Reports.

Further Information on Assessment, Reporting & Profiling can be found on
Parentzone:

https://education.gov.scot/parentzone/learning-in-scotland/assessment-and-
achievement



https://education.gov.scot/parentzone/learning-in-scotland/assessment-and-achievement
https://education.gov.scot/parentzone/learning-in-scotland/assessment-and-achievement
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Transitions (Moving On)

We understand that transitions can be an anxious time for parents and pupils. At St
Andrews, we have an extra transition stage where pupils move from the Infant
Building at the end of P3 to start P4 in the Main Building. We evaluate our transition
calendar each year, asking pupils how we can improve.

Nursery

Parents who have accepted a place will be invited to attend an open afternoon visit to
the Nursery with their child and will have an opportunity to meet with staff. During an
Induction meeting, parents will be given more information about the Nursery and will
be provided with a question/answer session. You will be provided with an induction
pack.

Once a child starts at Nursery, there are plenty opportunities to discuss your child
with the Nursery Team at the beginning or end of each day’s Nursery session. A
more formal opportunity will also be provided throughout the year to discuss your
child’s progress.

Deferred Entry to P1

Where parents have concerns regarding their child’s entry to P1, they should discuss
this with the nursery team in the first instance who will be able to offer support and
guidance.

Primary 1

We have an extensive induction programme to ensure transition is smooth from
nursery to primary one. Most of our pupils make the transition from St Andrews
nursery to Primary One. If your child does not attend St Andrews nursery, staff will
visit your child in their own setting and you will be provided with our induction
calendar so that your child can attend. Activities include your child being buddied with
a P3 pupil; playing in the Infant playground; visiting their new class and lots more.

You are invited to attend an induction meeting with the Head Teacher initially. You
will also meet with your child’s P1 teacher. Staff will answer any questions that parent
have and give general advice about starting school. You will be provided with an
induction pack. There will also be workshops held in the summer term on literacy and
numeracy that you will be invited to attend.

Changing classes

A ‘Moving Up’ Day is held in Term 4 where pupils ‘move up’ to their next class and
spend time with their new teacher. This event takes place when P7 pupils are visiting
Fraserburgh Academy.
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P3 - P4

As we are a split site school, pupils at the end of P3 have to move across to the Main
Building to start P4. This particular stage in our transition programme can often
cause most anxiety to parents and pupils. Activities to help aid this transition include;
being buddied with a P6 pupil; getting a tour of the new school; playing in the Main
Building playground; attending assemblies and lots more. Parents also have an
opportunity to tour the Main Building during our Open Evening in Term 4.

Transfer to Secondary Education

Most children from St Andrews Primary attend Fraserburgh Academy in Fraserburgh.
(Telephone Number 01346 417400).

St Andrews Primary is part of the Fraserburgh Community Schools Network.

An induction programme for P7 is in place to help ease the transition into S1. P7
pupils spend 3 days at Fraserburgh Academy towards the end of the summer term.
Further information is communicated to parents about the induction calendar for
secondary school around February each year. Parents also have the opportunity to
visit Fraserburgh Academy where information will be shared and questions can be
asked.

Liaison between St Andrews Primary and Fraserburgh Academy is very good. During
the P7 year, pupils have many opportunities to join with P7 pupils from the other
Fraserburgh Community Schools Network. Transition sports festivals, trips, and other
ad hoc activities are arranged for P7 pupils to get together.

Information about our P7 pupils is shared with guidance staff at the academy to help
support appropriate continuity of education. Parents are welcome to attend these
information sharing meetings, especially when additional support has been provided
previously.

Fraserburgh Academy staff also visit our pupils in St Andrews Primary where
information is shared and questions can be asked.

Visit Parentzone for more information about transitions:

https://education.gov.scot/parentzone/my-child/transitions

Admissions

Nursery Admissions.

Early in each calendar year, all parents/carers should complete an application form
and summit this to the nursery of their choice. This can be your local school nursery
or any other early learning and childcare setting within Aberdeenshire. The
application form can be found here:

http://aberdeenshire.gov.uk/schools/information/early-learning-and-childcare-
information/



https://education.gov.scot/parentzone/my-child/transitions
http://aberdeenshire.gov.uk/schools/information/early-learning-and-childcare-information/
http://aberdeenshire.gov.uk/schools/information/early-learning-and-childcare-information/
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Primary Admissions

New entrants to P1 are enrolled early in the calendar year for entry to school in
August. This is for children who will be five on or before the school start date in
August. Those that have their fifth birthday between the August start date each year
and the end of February the following year, may also be admitted. Go to:

http://aberdeenshire.qov.uk/schools/information/primary-school-registration/

To view the school catchment area for your address, go to:

https://aberdeenshire.qov.uk/schools/school-info/admissions/school-zones/

Placing requests & School Zones

For all advice and information on placing requests and guidance on school
catchment/zones go to:

http://aberdeenshire.gov.uk/schools/information/choosing-a-school

Your child would normally attend a school within the school catchment area (zone)
close to where you live. However, you can request that your child attends a school in
another zone (out of zone). Please follow the links for more info:

Out Of Zone Placing Request Policy & Procedures



http://aberdeenshire.gov.uk/schools/information/primary-school-registration/
https://aberdeenshire.gov.uk/schools/school-info/admissions/school-zones/
http://aberdeenshire.gov.uk/schools/information/choosing-a-school
http://publications.aberdeenshire.gov.uk/dataset/b9bb8c35-50b7-401e-a7e3-30833f69cc73/resource/40bbfda1-c03a-4514-98c1-86cb4a0033e5/download/cusersspellascdocumentsoutofzoneplacingrequestpolicymay18.pdf
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Support for Children and Young
People

Getting it Right for Every Child

Getting It Right for Every Child (GIRFEC) is the national policy approach in Scotland
which aims to support the wellbeing of all children and young people, by offering the
right help, at the right time, from the right people. Certain aspects of this policy have
been placed in law by the Children and Young People (Scotland) Act 2014.

Aberdeenshire’s schools play a key part in delivery of Aberdeenshire’s Children’s
Services Plan.

Its vision is that:

‘Our commitment to Aberdeenshire’s children and young people, is to provide
them with the right support, in the right place, at the right time.

In helping them reach their individual potential and goals, we will work together
to make Aberdeenshire the best place in Scotland to grow up’

You can find out more about our Children’s Services Plan at:

http://www.qirfec-aberdeenshire.org/who-we-are/our-childrens-services-plan/

Wellbeing

Wellbeing of children and young people sits at the heart of the Getting it Right for
Every Child approach. Eight Wellbeing Indicators shown below, outline the
aspirations for all Scotland’s children and young people.

X Included
x Safe

x Healthy
X Achieving
X Nurtured















































































